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Job Description – Lead Pastor 
Whyte Ridge Baptist Church  

(July 2024) 
 
 
Key Focus: 
 
Reporting to the Board of Church Governance (Board) and in alignment with the WRBC 
Statement of Beliefs, the Lead Pastor is called to lead and equip Whyte Ridge Baptist 
Church Staff, membership and congregants toward spiritual growth: believing in Jesus 
Christ, becoming more like Jesus in attitude and action; belonging to the family of God 
and expressing the love of God locally, nationally and internationally. 
 
The Lead Pastor will faithfully exposit God’s Word, lead Staff, pursue the goals of the 
ministry plan, and attend regular meetings with the Board, working with them to discern 
the means of accomplishing our mission of making and nurturing followers of Jesus 
through healthy relationships.  
 
The following preferred qualities and desired professional skills are rooted in what 
Scripture teaches about the role and qualifications of a Pastor (1 Timothy 3: 1-7, Titus 
1:6-9 and 1 Peter 5:2-4).  
 
Preferred Personal Qualities: 
 

1. High view of Scripture, faithfully proclaims and defends the Word as the inspired, 
inerrant, infallible and incorruptible Word of God.  

2. Man of prayer, recognizes the importance of prayer and faithfully engages in 
prayer over all aspects of his personal life and role as Lead Pastor. 

3. Authentic, man of integrity, humble, in genuine relationship with Jesus and others. 
4. Ability to relate well to a multi-generational, multi-cultural congregation. 

 
Desired Professional Skills: 
 

1. Expository preacher, able to relate Scripture to life application, inspiring 
congregants to live faithful Christian lives. 

2. Effective communicator, relating to Staff and congregants with clarity and 
compassion. 

3. Discipleship focus, leading others to be disciples who make disciples. 
4. Previous experience leading a large or growing congregation. 
5. Previous experience working within a policy governance model. 
6. Master of Divinity or equivalent education/experience. 
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Job Responsibilities: 
 
Faithful Exposition from the Bible (35%) 
 

1. Preach the Word of God consistently and faithfully in an expository manner.  
2. Guide, instruct and mentor as required other pastors and lay preachers to ensure 

consistent and faithful exposition of Scripture from the pulpit. 
3. Pray faithfully for the leading of God in the direction of the church and allow this to 

inform preaching plans.  
4. Encourage and equip the church family to grow deeper in relationship with Jesus 

Christ through service, prayer and the application of the Scriptures. 
 
Leading/Overseeing Staff (35%) 
 

1. Work in collaboration with the Board, and lead the Staff, toward the attainment of 
the mission, vision, and ministry goals of the church.  

2. Maintain holistic view of WRBC and its ministries, initiate and oversee the planning 
process for vision and annual ministry planning among Staff and ministry leaders.   

3. Ensure that all church ministries are consistently aligned with the attainment of our 
mission, vision, and ministry goals. 

4. Maintain healthy relationships with Board, Staff, ministry leaders, and other people 
with whom we partner in order to ensure spiritual and organizational health of 
WRBC. 

5. Meet with individual Staff members regularly to direct, prioritize and maintain focus 
on the ministry goals essential to the church’s mission and vision. 

6. Conduct annual performance reviews for all Staff members, with ongoing follow up 
throughout the year. 

7. Serve as liaison between Board and Staff for the purpose of accountability and 
efficiency in pursuing ministry plans. Act as Staff representative to the Board; 
communicate direction of the Board to Staff. 

 
Discipleship of Members/Congregants (15%) 
 

1. Give spiritual oversight by ensuring all church matters are conducted in a manner 
consistent with Biblical teaching. 

2. Mentor Staff in their discipleship journey and encourage them as they disciple 
others. 

3. Lead by example by building and maintaining healthy relationships, encouraging 
and equipping all ministry leaders, members and congregants to disciple one 
another through healthy relationships. 

4. Clearly communicate WRBC’s vision for discipleship, ensuring that it guides and 
informs all ministry activities. 

 
 
 
 



3 
 

Other Pastoral Responsibilities (15%) 
 

1. Shepherd the flock by assisting in pastoral care, visitation and crisis counselling in 
cooperation with other pastoral staff and deacons. 

2. Prepare for, and officiate at weddings, funerals, baptisms and baby dedications in 
partnership with other pastoral staff. 

3. Participate at the Association, Regional and Conference levels of the denomination 
with which we are affiliated. 
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Job Posting – Lead Pastor 
Whyte Ridge Baptist Church  

(February 2025) 
 
 
Who We Are: 
 
Whyte Ridge Baptist Church (WRBC) is a warm, welcoming and growing community of 
multi-cultural, multi-generational believers who love Jesus and one another. With an 
average weekly attendance of 400 people and ten staff, our mission is to nurture followers 
of Jesus through healthy relationships. Over the last 60+ years, WRBC has preached the 
Word of God faithfully to our community, our city, and the world, actively seeking to grow 
followers of Jesus Christ. Following God’s leading, WRBC has relocated four times and 
undertaken three building projects, most recently moving into our current location in 2019.  
 
Who We Are Looking For: 
 
WRBC is looking for a Lead Pastor who is an expository preacher who values 
relationships. He is able to see the “big picture”, an intentional and careful planner who 
will take the initiative to lead our staff and congregation towards the future we believe God 
is preparing for us (and preparing us for).  
 
The complete job description is available here.  
 
Other Requirements: 
 

o Successful candidate must become a member of WRBC.  
o Must be an ordained minister who is cooperative with and supportive of the 

North American Baptist Conference and the Manitoba Baptist Association.  
o Must accept and adhere to NAB Statement of Beliefs and Code of Ministerial 

Ethics and WRBC Statement of Beliefs.  
o Practice healthy work-personal life balance, including observance of personal 

sabbath rest. 
  
Salary and Benefits: Salary is commensurate with qualifications and experience, along 
with a Health and Dental Plan and pension plan. Allowances available for professional 
development, hospitality, travel and technology.   
  
How to Apply: Please send your resume to search@whyteridgebaptist.ca. Applications 
will be reviewed and evaluated as they are received. 

mailto:search@whyteridgebaptist.ca

